Greater Manchester Coalition of Disabled People
Shaping our Inclusion Project Worker
Person Specification

Applicants are advised that the short listing for this post will be based upon the Person Specification. Please ensure you address all the items when completing your application form. Examples can be drawn from either paid or unpaid work.              

1.      Knowledge of:     

1.1 The Social Model of disability and the barriers facing disabled people
1.2 Wider equality issues and intersectionality
1.3 Making activities fully accessible and relevant to disabled people
1.4 Governance structures, and how they can support the function of an organisation
1.5 The importance and limits of confidentiality

2.      Skills and abilities:
2.1 Communication and inter-personal skills - proven ability to communicate and network with both groups and individuals from a variety of settings (both formally and informally).

2.2 Able to make all aspects of the project accessible and relevant to disabled people

2.3 Have the skills to support disabled people in their development through volunteering/activism
2.4 Ability to support different sub-groups to meet their own objectives, as well as supporting them to work collaboratively to fulfil GMCDP’s aims
2.5 Able to plan and prioritise own workload
2.6 Able to work on own initiative and as part of a team
3.      Experience:
3.1 Of working with people in empowering and inclusive ways
3.2 Of organising, running and facilitating accessible meetings and events.
3.3 Of monitoring and evaluating project activities and targets.
3.4 Of producing reports.
3.5 Of working with and supporting volunteers.
3.6 Proven ability to use a broad range of outreach methods to recruit members and volunteers
3.7 Of implementing the social model practically 
3.8 Monitoring and evaluating outcomes and activities and the impact they have made

3.9 Producing notes, minutes, reports, policy documents and information resources in an accessible formats
3.10 Using Social Media as a promotional and communication tool 

3.11 Acting in a representative role 

4.     Work Related Circumstances
Will be required to:-
4.1 Work flexibly – occasional evening and weekend work

4.2 Develop skills and undertake relevant training.

4.3 Outreach and travel across the 10 boroughs of Greater Manchester

4.4 The successful candidate must identify as a disabled person based on the social model of disability
This post is subject to an enhanced Disclosure and Barring Service Check
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This post is funded by the 
National Lottery through the Big Lottery Fund
