Greater Manchester Coalition of Disabled People
Manchester Disabled Peoples Project

Person Specification - Project Worker
Applicants are advised that the short listing for this post will be based upon a demonstrated ability to meet the items identified here on the person specification. Please ensure that you clearly explain how you meet these requirements when completing the application form.  
1. Knowledge
1.1 Knowledge of how to apply the social model of disability practically and ways to remove disabling barriers
1.2 Understanding of wider equality issues and the importance of Equal Opportunities. 
1.3 Understanding of the importance and limitations of confidentiality.
2. Skills

2.1 Proven ability to communicate and network with both groups and individuals in a variety of settings.

2.2 Ability to write and appropriately present a variety of information, such as project flyers and resources, in accessible and creative ways. 

2.3 Have the skills to support disabled people to contribute to the development of the project.

2.4 Able to plan and prioritise own workload in meeting the project’s targets.

2.5 Able to work on own initiative and as part of a team.

3. Experience
3.1 Experience of working within the voluntary and community sector.

3.2 Experience of organising and running or facilitating accessible meetings, events, training or other group activities.

3.3 Experience of producing information resources (e.g. leaflets, bulletins, magazines) in an accessible way, using a range of methods to make it available to as wide an audience as possible. 
3.4 experience of networking, outreach and partnership building.

3.4 Experience of monitoring and evaluating project activities and targets and producing progress reports.
3.5 Experience of working with and supporting volunteers.
3.6 Experience of monitoring and adhering to budgets.

4. General
4.1 Applicant must be a disabled person (self definition).

4.2 Willingness to work flexibly, including evenings and weekend work.
4.3 Willingness to develop skills and undertake relevant training.
4.4 Willingness to learn about the disabled people’s movement.
4.5 Willingness to undergo a Disclosure and Barring Service check.
